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OFFICIAL COURSE OUTLINE INFORMATION 
 

Students are advised to keep course outlines in personal files for future use. 
Shaded headings are subject to change at the discretion of the department and the material will vary 

- see course syllabus available from instructor 
 

FACULTY/DEPARTMENT: ADULT EDUCATION 
ADED 405          3 

COURSE NAME/NUMBER  FORMER COURSE NUMBER  UCFV CREDITS 
Diversity in Adult Education Contexts 

COURSE DESCRIPTIVE TITLE 

CALENDAR DESCRIPTION:  
This course provides participants the opportunity to explore various dimensions of diversity — age, race, class, ethnicity, 
religion, sexual orientation, ability, and gender — and their effects on learning: critically examine dominant attitudes toward 
diversity in the Canadian context; reflect on their own beliefs; examine the implications of exclusion and inclusion in adult 
education practice; and create inclusive learning environments. 

 
PREREQUISITES: Admission to ADED Program and 15 UCFV ADED upper-level credits 
COREQUISITES: None 

SYNONYMOUS COURSE(S) SERVICE COURSE TO: 
(a) Replaces: N/A        
  (Course #)  (Department/Program) 
(b) Cannot take: N/A for further credit.       
  (Course #)  (Department/Program) 

TOTAL HOURS PER TERM: 45  TRAINING DAY-BASED INSTRUCTION 
STRUCTURE OF HOURS:    LENGTH OF COURSE:       
Lectures:      Hrs  HOURS PER DAY:     
Seminar:  Hrs    
Laboratory:  Hrs    
Field Experience:      Hrs    
Student Directed Learning:      Hrs    
Other (Specify):            Hrs    
    

MAXIMUM ENROLLMENT: 25  
EXPECTED FREQUENCY OF COURSE OFFERINGS: Yearly 
WILL TRANSFER CREDIT BE REQUESTED? (lower-level courses only)  Yes  No 
WILL TRANSFER CREDIT BE REQUESTED? (upper-level requested by department)  Yes  No 
TRANSFER CREDIT EXISTS IN BCCAT TRANSFER GUIDE:  Yes  No 

COURSE IMPLEMENTATION DATE: October 1998 
COURSE REVISED IMPLEMENTATION DATE:    September 2007 
COURSE TO BE REVIEWED: November 2010 
(Four years after UPAC final approval date) (MONTH YEAR) 

AUTHORIZATION SIGNATURES:  
  
Course Designer(s):  Chairperson:  
  Wendy Burton (Curriculum Committee)   
  
Department Head:  Dean:  
  Don Chapman    Eric Davis 
UPAC Approval in Principle Date:       UPAC Final Approval Date: Nov. 24, 2006 
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LEARNING OBJECTIVES / GOALS / OUTCOMES / LEARNING OUTCOMES: 

On completion of this course participants will have had opportunities to: 

• develop skills to accommodate difference, however it is defined 
• demonstrate an understanding of the literature as it relates to current practices in adult education 
• demonstrate an attitude of sensitive, on-going reflection regarding behaviours that enhance and impede adult learning 
• practice informed giving of reasons about issues arising from honouring diversity 
• increase knowledge of class, gender, sexual orientation, ethnicity, age, and other differences as they affect the learning 

process, program planning, and adult education policies 
• identify barriers to adult learning arising from failures to accommodate difference 
• articulate the influence of the participant’s cultural, gender, class, sexual orientation, age, and ability on how she or he 

thinks and acts as a practitioner 
 

METHODS: 

Using a seminar setting, students will engage in small group exercises, case studies, micro-teaching, lectures, and student-led 
discussions; critical reviews of the literature; presentations; and position papers. 
 

PRIOR LEARNING ASSESSMENT RECOGNITION (PLAR): 

Credit can be awarded for this course through PLAR (Please check:)  Yes  No 
 
METHODS OF OBTAINING PLAR: 
Portfolio 
 
TEXTBOOKS, REFERENCES, MATERIALS: 
[Textbook selection varies by instructor. An example of texts for this course might be:] 

Coursepack  
 
SUPPLIES / MATERIALS: 

None 
STUDENT EVALUATION: 
[An example of student evaluation for this course might be:] 

1. The discussion of each reading will begin with a panel of participants, who will each prepare a ten-minute response to an 
article in the course pack and facilitate a discussion of the article as it relates to the course.   

2. With a partner, design an experiential activity that you will then test in the classroom, relevant to the subject of the course. Be 
prepared not only to lead this activity but also to debrief it. Prepare a method of evaluation. An outline of the exercise will be 
prepared for distribution after the exercise has been conducted.  

3. Position paper. 
4. Discuss a case from your own professional practice that represents an example or issue of honouring (or not) human diversity 

in an adult education setting.  
5. Major Project.   
 
COURSE CONTENT: 
[Course content varies by instructor. An example of course content might be:] 

Overview of the course; identification of key concepts and the meta-problem: justification, censorship, response.  
Whose difference, whose experience?  Claiming epistemic privilege. Working together across difference 
The dilemma of inclusion. Dominance concealed through diversity 
“Reading” against the grain; the spectre of political correctness 
Extending of the meta-problem: feeling, power, and location. 
Establishing inclusion. Lugones' concept of ornamental multiculturalism. 
Embodied 'isms: Deconstructing the Light & Lively 
“Freedom of Speech”: Moral Relativism and Apt Interventions 
Creating Inclusive pedagogies and other affirmative action strategies.  
Undoing harm; the politics of inclusion and the practice of exclusion. 
Stubborn structures and systemic discrimination. 
 


