
2017-02-15 Academic Planning and Priorities Agenda 

AGENDA 
ACADEMIC PLANNING AND PRIORITIES COMMITTEE 

February 15, 2017 
2:30 pm, Room A225/229 

1. CALL to ORDER

2. ITEMS for ADOPTION

2.1. Agenda – 2017 02 15

2.2. Minutes – 2016 12 14  .....................................................................................................................  pg. 2 

3. BUSINESS

2:35 pm 3.1. Master of Arts, Graduate Diploma, and Graduate Certificate in Migration & Citizenship – Bruce 
Kirkley, Nicola Mooney  ...................................................................................................................  pg. 4 

proposal available on UFV drive 
2:55 pm 3.2. Psychology Program Review Update Report – J Nolte  ...................................................................  pg. 7 

3:10 pm 3.3. Anthropology and Sociology Program Review Update Report – J Nolte  .....................................  pg. 13 

3:25 pm 3.4. Faculty Member Needed for the APPC Expedited Review Standing Committee  .........................  pg. 16 

3:35 pm 3.5. Rescheduling the June APPC Meeting  ..........................................................................................  pg. 17 

3:45 pm 3.6. Internationalization Goals – David McGuire 

4. ADJOURNMENT and NEXT MEETING

Next Meeting: March 15, 2017, 2:30 – 4:30pm, A225/229

5. INFORMATION ITEMS

5.1. June 2016 In-Camera minutes  ......................................................................................................  pg. 18 

5.2. Suspension of Substance Abuse Counselling certificate (SWHS)  .................................................  pg. 19 

5.3. Vacant Positions on APPC as of July 31, 2017  ..............................................................................  pg. 22 

5.4. Faculty Senator Membership Requirements on Senate Standing Committees  ...........................  pg. 28 

5.5. SEM Plan Update  ........................................................................................................................... pg. 30 

5.6. APPC website: http://www.ufv.ca/senate/standing-committees/appc/ 

2017-02-15 APPC Agenda Package
Page 1

http://www.ufv.ca/senate/standing-committees/appc/


pg. 1 of 2 

MINUTES - Draft 
ACADEMIC PLANNING AND PRIORITIES COMMITTEE 

December 14, 2016 
3:00 pm - Room A225/229 

Present:  E. Davis (Chair), G. Palmer, J. Hogan, E. Spalding, R. Kelly, H. Davis-Fisch (Vice-Chair), 
S. MacPherson, M. Walter, J. English, M. MacDougall, C. Laird, A. Steegstra, D. McGuire, 
P. Wilson, A. Wiseman, P. Geller 

Regrets:  A. Hodges, S. Sheffield, M. Bos-Chan, T. Cooper, B. Seo, J. Nolte, W. Cavers, V. Dvoracek, 
A. Chan, M. Wideman, S. Hardman, 

Guests:  J. MacLean, Dean of Health Science, A. Johnston, Kinesiology Lab Instructor 

Recorder:  J. Nagtegaal 

1. CALL to ORDER

The meeting was called to order at 3:00 pm.

2. ITEMS for ADOPTION

2.1. Agenda – 2016 12 14 

MOTION: 
It was moved and seconded that APPC approve the 2016 12 14 agenda as presented. 
CARRIED 

2.2. Minutes – 2016 10 19 

MOTION: 
It was moved and seconded that APPC approve the 2016 10 19 minutes as presented. 
CARRIED 

3. BUSINESS

3.1. Program Discontinuance – Adventure Tourism Training certificate 

The committee reviewed the documents provided for the discontinuance of the Adventure 
Tourism Training certificate in the Faculty of Health Sciences. The department will be looking at 
the possibility of offering a similar program through Continuing Education. Once those 
discussions have taken place, the equipment for the program will be assessed and will either be 
kept, sold, or donated. 

MOTION: 
It was moved and seconded that APPC recommend to Senate the discontinuance of the 
Adventure Tourism Training certificate in the Faculty of Health Sciences, effective immediately. 
CARRIED 
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3.2. Provost’s Report 

• The Bachelor of Science in Computing Science has been reviewed by DQAB. DQAB made a 
recommendation to the Minister in October, but no further communication has been 
received. It was unclear exactly what the recommendation was.  

• The Certified Dental Assistant program recently went through their accreditation process. 
The program received approval without reporting requirements for the full seven years. 
Congratulations was given to the program for an outstanding result. It was also noted that 
the documents put together for this process are a great guide for others going through 
accreditation or program review.  

• Eric Davis attended his first BC Council on Admissions and Transfer (BCCAT) Council meeting 
in December. Eric noted the Council discussed the BC Post-Secondary Truth and 
Reconciliation Summit, the Common Application System, and the shift in curriculum for  
K-12. The new curriculum has already been implemented for some grades, and by 
September 2018 the changes will be implemented for grades 10 – 12. The new curriculum 
will have ramifications for universities, but it is still unclear how universities will deal with 
these issues. Further discussions will be had when it is clearer what the impact will be. The 
committee discussed how the balance of content learning and skill training in courses would 
change with this new curriculum. It was noted that content and skills shouldn’t be at odds (it 
is not one or the other), they should work together. More discussion will be had on this 
topic at either Senate, UEC or APPC.  

• BCCAT had their Joint Annual Meeting (JAM) in November where they talked about transfer 
system and gave out transfer awards. Alisa Webb, Associate Dean in the College of Arts 
received their Rising Star Award for her work on transfer agreements and block transfers. 
During the BCCAT JAM, Eric was part of a panel presentation where they talked about the 
evolving transfer system. Eric spoke on the challenges of addressing learning outcomes, 
indigenization, and interdisciplinary curriculum in the transfer system.  

3.3. APPC Vice Provost 

The current Vice-Chair will be on leave starting February 2017. A new Vice-Chair is needed for 
January or February to June, 2017. Any interested members should email J. Nagtegaal, 
Committee Assistant. 

4. ADJOURNMENT and NEXT MEETING 

The meeting was adjourned at 4:10 pm.  

Next meeting: January 18, 2017, 2:30 – 4:30pm, A225/229 

5.  INFORMATION ITEMS 

5.1. Suspension of the 1-year Aviation Diploma program 
5.2. APPC website: http://www.ufv.ca/senate/standing-committees/appc/  
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MEMO 

1 

To: Janice Nagtegaal for submission to APPC  

From: Dr. Bruce Kirkley, Acting Program Development & Quality Assurance Coordinator 

CC: Dr. Eric Davis, Dr. Nicola Mooney, Dr. Jacqueline Nolte 

Date: February 7, 2017 

Re: Master of Arts in Migration and Citizenship program proposal; Graduate Certificate and 
Graduate Diploma in Migration and Citizenship program proposal 

For the proposed graduate programs in Migration and Citizenship, please find the proposals, calendar 
copy, course outlines and budget analysis Part A and Part B, attached. 

 
On November 17, 2016, GSC voted to recommend the MA, Graduate Certificate, and Graduate Diploma 
in Migration and Citizenship to APPC for approval by Senate.  

On January 26, 2017, SBC reviewed the proposals and budget analyses and recommended for approval. 
(See attached memo.) 

Program Working Group members: 
Nicola Mooney (chair)  Satwinder Bains 
Ghizlane Laghzaoui  Prabhjot Parmar 
Edward Akuffo   John Potts 

Program summary: 
The certificate, diploma and master’s programs in Migration and Citizenship provide students the 
opportunity to utilize multi-, inter-, and trans-disciplinary approaches to investigate human 
movement, resettlement, and belonging in their contemporary and historical contexts, both globally 
and with a particular focus on the Canadian experience. 

The programs are designed to provide students maximal flexibility in pursuing these credentials at 
different points in their careers and with different career or future education goals in mind. All three 
options share the same core courses and draw from the same selection of elective courses. Students 
can incrementally ladder from one credential to another, or apply for direct entry into the diploma or 
master’s. 

Concept paper: 
The MA in Migration and Citizenship was included in the 2011-2015 Education Plan, as well as the 2014 
Update to the Education Plan. The Graduate Certificate and Graduate Diploma in Migration and 
Citizenship were approved for development as part of the Program Report and Plan 2016. 
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 Senate Graduate Studies Committee  
 
 

MEMO 
 
 
DATE:  November 17, 2016 

TO:  APPC Chair Eric Davis, Provost & VP Academic 

FROM:  Alastair Hodges, Chair, Graduate Studies Committee (GSC) 

RE:  New Graduate Program Proposal – Migration & Citizenship – Graduate Certificate, Graduate  
  Diploma, and Master of Arts. 
 
 

 
At the November 17, 2016 Graduate Studies Committee (GSC) meeting, the GSC reviewed and 
approved the new program proposals for the Migration & Citizenship graduate programs.   

MOTION:  THAT the GSC recommends the Graduate Certificate, Graduate Diploma and Master of Arts 
in Migration and Citizenship to APPC for approval. 

Rationale: 

This unique blend of a graduate level certificate, diploma and master’s program in Migration and 
Citizenship provides students the opportunity to utilize multi-, inter-, and trans-disciplinary approaches 
to investigate human movement, resettlement, and belonging in their contemporary and historical 
contexts, both globally and with a particular focus on the Canadian experience. 

The programs are designed to provide students maximal flexibility in pursuing these credentials at 
different points in their careers and with different career or future education goals in mind. All three 
options share the same core courses and draw from the same selection of elective courses. Students can 
incrementally ladder from one credential to another, or apply for direct entry into the diploma or 
master’s. 
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SBC MEMORANDUM SBC Chair: 
Phone:  

 
SBC Assistant: 

Phone: 

Jackie Hogan 
4676 
 
Christina Forcier 
4029 

 

TO: Dr. E. Davis, APPC Chair 

FROM: Jackie Hogan, Senate Budget Committee Chair  

DATE: February 3, 2017 

RE: Citizenship and Migration Studies (Graduate Certificate, Diploma and Master’s) 

 

At its January 26, 2017 meeting, the Senate Budget Committee reviewed the Citizenship and 
Migration Studies program proposal for three related graduate-level credentials – Certificate, 
Diploma and Master’s.  

The Program Working Group addressed comments from the committee.  The following 
comments were noted: 

 Citizenship & Migration Studies programs are timely given current world affairs 

 Revisions were made to the proposal to create laddering options to appeal to more 

students 

 The financial model is challenging for launching new programs where tuition is the only 

source of revenue 

 The risk associated with enrolment and recruitment of new students was recognized; 

the Dean accepts the budget risk 

 

The following motion was made: 

MOTION 

THAT the Senate Budget Committee reviewed the Citizenship and Migration Studies program 
proposal and confirms the cost of implementation is adequately reflected in the analysis.  
J. MacLean/E. Davis 
CARRIED 
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MEMO 
 

 
 
 
 

TO: Eric Davis, Provost and VP Academic, Chair of APPC 
 

FROM: Jacqueline Nolte, Dean, College of Arts 
 

DATE: November 2, 2016 
 

RE: PSYCHOLOGY PROGRAM REVIEW – Progress Report 
 
 
 

As requested by APPC at the November 2015 meeting, attached is the Psychology 
Department, Program Review: Progress Report.  
 
I would like to recommend the following motion to the Academic Planning and Priorities 
Committee: 

 
Motion: 

 
That APPC accept the Psychology Program Review – Progress Report as presented and 
recommend acceptance to Senate. 
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Psychology Department Program Review: Progress Report 

Sven van de Wetering, Chair, Department of Psychology 

 

 In last year’s program review, the external panel made a total of 28 commendations and 

recommendations intended to move the UFV psychology program forward.  The present document is a 

departmental perspective on how well we are meeting those recommendations. 

 For ease of exposition, the list of recommendations is organized into a number of categories: 1) 

counselling; 2) honours, directed studies, seminar courses, and research; 3) PSYC 110 and PSYC 202; 4) 

PSYC 101 and PSYC 102; 5) student involvement; 6) online education; 6) miscellaneous. 

 

Counselling 

 The external panel believed that more extensive educational opportunities in counselling 

psychology would be valuable for our students, our department, and the communities we serve.  

Accordingly, it made two recommendations to the department, namely that we should begin detailed 

planning for a future Applied Master’s Degree in Counselling Psychology (Departmental 

Recommendation 9) and that we should expand our undergraduate offerings in areas that would help 

students prepare for such a master’s degree (Departmental Recommendation 14).  The institution was 

also exhorted to support this endeavour in various ways detailed in Institutional Recommendations 10, 

16, and 19. 

 This set of recommendations has been repeatedly endorsed by the department, but 

circumstances have conspired to prevent movement toward these goals.  At the time these 

recommendations were made, we had two faculty members with credentials in counselling psychology.  

Since that time, one has retired another is on medical leave.  The College of Arts did provide the funding 

to hire another faculty member in counselling psychology, but a complex series of events prevented us 

from hiring a suitable candidate.  In the absence of anyone with credentials in the area, and only one 

person with credentials in a related area, detailed planning has been put on hold.  The current plan is to 

work speedily in the Fall semester to hire an individual with a Ph.D. in counselling psychology who 

wishes to engage in the sort of program-building outlined in the program review.  We ardently hope that 

at least one future hire will follow. 

 

Honours, directed studies, seminar courses, and research 

 The external panel considered the current directed studies and honours programs quite strong, 

and made a number of recommendations to strengthen them further, as well as to enhance seminar 

courses and research.  In particular, it recommended that we conduct an annual review of the honours 

program (Departmental Recommendation 3), teach much larger sections of PSYC 101 and PSYC 102 in 

order to free up more resources to offer more 4th year seminar courses and advanced research methods 

(Departmental Recommendation 14), that we should develop a collegial mentoring system for new 

faculty (Departmental Recommendation 21), and that we should explore ways to expand research 

opportunities and other opportunities for experiential learning (Departmental Recommendation 23). 

 Demand for the honours program exploded in the academic year after these recommendations 

were made, and we had 15 honours students in the 2015-2016 academic year (the previous 

departmental record was 6).  Accordingly, the department agrees with the external review that a review 
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of the honours program is a good idea.  A committee has been struck for this purpose, comprising the 

four people who took on honours students in the past year, and four of the five people who have been 

most active in the honours program in the last several.  This committee is not yet ready to issue a 

report. 

 The component of Departmental Recommendation 14 devoted to freeing up resources by 

teaching multiple sections of introductory psychology together is problematic for a variety of reasons 

that will be discussed in more detail below.  In the absence of extra resources, we have continued to try 

to offer a greater variety of fourth year seminar courses, mostly as special topics courses (PSYC 491).  

These include a counselling skills course, an intellectual history of psychology course, and an anticipated 

cultural psychology course. So far, we have not moved on the recommendation to initiate an advanced 

research methods course. 

 Enhancing research activities through a system by which more established faculty members 

mentor new ones (Departmental Recommendation 21) is wonderful in the abstract.  In our concrete 

situation, it seems somewhat superfluous.  We have hired only three new full-time faculty members 

since 2003.  Two of them are already the two most active researchers in the department; it is not clear 

that they have much to learn about doing research in this environment by listening to older and wiser 

heads.  On the other hand, both are very free with informal advice on this issue to any other faculty 

member who cares to listen, so mentorship is available for those who want it. 

 We continue to strive to offer a variety of research and other experiential learning opportunities 

for students, as per Departmental Recommendation 23.  Virtually all of these initiatives are undertaken 

by individual faculty members.  This has led to some instability in offerings due to issues of sick leave 

and sabbatical. One faculty member is in the early stages of planning a collaboration between our 

department and Chilliwack Secondary School; this may or may not eventually involve recruiting some of 

our students to support the education of high school students studying psychology.   

 

PSYC 110/PSYC 202  

 PSYC 110 (Applied Statistical Analysis in Psychology) and PSYC 202 (Research Methods in 

Psychology) are in many ways the linchpins of the entire psychology program.  The external panel 

understandably devoted considerable time and attention to these two courses and the relationship 

between them.  In particular, it recommended that the faculty regularize the PSYC 202 sessional lab 

instructor position (Institutional Recommendation 17), and that it should find a way to enhance 

computer access for students in PSYC 110.  The department was exhorted to review the effectiveness of 

offering statistics as a first year course (Departmental Recommendation 12), review integration of 

lecture and lab components of PSYC 202 (Departmental Recommendation 13), and incorporate training 

in statistics software into PSYC 110 (Departmental Recommendation 24). 

 Implementation of several of these recommendations became intertwined when it was 

discovered that the lab instructor position for PSYC 202 entails too few hours by itself to become a 

regular position.  It was proposed by the dean’s office that the lab instructor position for PSYC 202 be 

combined with a new lab instructor position for PSYC 110.  Our three regular instructors of PSYC 110 

were consulted about this, and agreed that a lab component would greatly enhance the course, in 

particular by making it possible to teach the computer skills mentioned above.  Enthusiasm for this 

proposal was running fairly high when it became apparent that the fiscal realities made this proposal 
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difficult to fund at present.  We continue to hope that the future will be different, and have struck a 

committee to write a proposal for how to add a lab component to PSYC 110 and combine the lab 

instructor positions for the two courses. 

 The teaching of psychological statistics as a first year course is somewhat unusual, and the 

external panel asked us to review the efficacy of this practice (Departmental Recommendation 12).  

While we have not conducted a full, formal review, we have conducted some informal discussions and 

investigations.  All of our regular PSYC 110 instructors believe that the current system works well.  

Student succeed in the course.  A major problem for students in programs that make statistics a second-

year course is procrastination; students put this program component off until very late, resulting in 

them advancing well into the psychology program without understanding one of the most basic 

cognitive and investigative tools of the discipline, namely inferential statistics.  By making this a first year 

course, making it (or its successor course, PSYC 202) a prerequisite for many other courses and for entry 

into the psychology major or extended minor, we make it much harder for this sort of procrastination to 

occur.  Students acquire these skills early in the program, failure rates are low, and our overall numbers 

of students remain strong.  Students entering PSYC 202, research methods, already have a basic idea of 

what will be done with the data once they are gathered.  Because the flexible pre-major constitutes the 

first two years of a psychology major, having this course in the first year rather than the second does not 

make it particularly difficult for students to transfer into or out of the program from other institutions.  

In short, the current arrangement has significant strengths and relatively few drawbacks. 

 The people who currently teach PSYC 202  have expressed puzzlement at the call to review the 

link between lectures and labs in this course.  They believe the two components are well integrated and 

function effectively together.  For example, there is a class on ethics, which is followed up with a lab that 

walks students through the Tri-Council tutorial on ethics.  A class in survey design is followed by a lab on 

survey design that goes through more specifics and practical exercises.  More examples could be given, 

but the point is that this is the general pattern. 

 

Changes to PSYC 101 and PSYC 102 

 Recommended changes to the two introductory courses form the core of the external panel’s 

entire strategy for the department.  In particular, it was recommended that we initiate larger class sizes 

within the current contract (Departmental Recommendation 6), that we make this possible by reducing 

written work in introductory classes (Departmental Recommendation 7), that the institution should deal 

with the problem of grading students in large sections by hiring undergraduate teaching assistants 

(Institutional Recommendation 8), and that the resources freed up by these manoeuvres should be used 

to develop a pre-counselling stream, more fourth-year seminars with written and oral presentations, 

and an advanced research methods course (Departmental Recommendation 14). 

 Moves in the direction laid out here have stalled.  Discussions within the department have 

highlighted at least four significant obstacles to implementing these changes.  First, and most severely, it 

appears to contravene the collective agreement’s provisions on workload.  Second, written work is an 

integral part of our first-year pedagogy, and compromising it in order to provide more resources for 

upper level students appears to imply we value some students more than others.  Third, it appears to 

undermine UFV’s claims, which are central to its marketing strategy, that students will receive a superior 

educational experience due to small class sizes.  Fourth, department members are concerned that 
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resources freed up in this way might not be returned to the psychology department, and we would be 

sacrificing the quality of our first year education for nothing.  We have the Dean’s assurances that this 

last will not occur, but the first three objections remain major stumbling blocks.  Discussions with the 

heads of departments, such as economics, that already run multiple sections of first-year courses in the 

lecture theatre have revealed that this has not hitherto been done to save resources; the instructor time 

saved by having big classes is devoted to those same instructors running tutorials for those same 

students, so that the total number of contact hours per 36 students remains the same, and the 

endeavour needs to be classified more as an innovation in pedagogy than a resource-saver.  Thus far, 

nobody in the department has expressed any enthusiasm for emulating this particular practice.  

Collective agreement issues would seem to preclude doing this without faculty buy-in. 

 

Student involvement 

 The external panel recognized the strong student-centered orientation of our department 

(Commendation 5) and made some recommendations to enhance that orientation further.  Institutional 

Recommendation 18, that the Faculty supply resources to support the department’s peer tutoring 

program, has been overtaken by events.  Peer tutoring is now the domain of the Academic Success 

Centre, and is thus no longer under the control of the Department of Psychology or even the Faculty of 

Social Sciences. 

 Institutional Recommendation 27, that the department and institution work on a long-term plan 

to improve facilities, especially faculty office and research space, has not moved forward very much.  

This is, of course, largely due to restrictions on capital budgets.  One faculty member has indicated that 

the quality of office space plays a role in the amount of time they spend on campus, but other faculty 

members claim that other factors are more important. 

 The one departmental recommendation under this rubric was that we should encourage more 

on-campus presence and student interaction from our faculty.  More involvement has been encouraged 

via verbal exhortations, with limited effect.  We are attempting to revive the custom of going out to 

lunch together as a way to enhance the group social life among the members of our department. 

 

Online education 

 Under this rubric are two institutional recommendations and no departmental 

recommendations.  A number of our regular instructors remain enthusiastic about offering their courses 

online, and three have applied to do sabbatical projects designed to improve their ability to do so.   

 I shall not speak to the institution’s implementation of these institutional recommendations 

unless it is specifically requested of me. 

 

Miscellaneous 

 One of the recommendations of the external panel is that we review our current policy of having 

only an extended minor but no minor (Departmental Recommendation 4).  For some time we did not 

move on this recommendation because nobody could provide us a convincing rationale for this.  

However, Rhonda Colwell of Advising has pointed out that there are programs outside Arts that do not 

recognize extended minors, and that creating a simple minor opens up options for people in those 

programs.  The idea of having a minor as well as an extended minor in psychology was approved in 
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principle at a recent department meeting, subject only to the proviso that, for the sake of credibility, any 

minor that we offer should be comparable to other minors at universities in BC.  If this hurdle can be 

cleared, the department hopes to begin the paperwork of creating such a minor shortly. 

 Institutional Recommendation 15, that UFV review its waiting list policies, has already been 

undertaken by a special task force.  I do not feel it is my place to comment on the work that has been 

done by this task force. 

 Institutional Recommendation 20 concerns review of and changes to procedures for evaluating 

faculty.  Again, the institution is indeed busy with such changes, and again, I do not feel it is my place to 

comment on the quality of the changes being made in this domain. 
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MEMO 
 
 
 
 
 

TO: Eric Davis, Provost and VP Academic, Chair of APPC 
 

FROM: Jacqueline Nolte, Dean, College of Arts 
 

DATE: February 7, 2017 
 

RE: ANTHROPOLOGY/SOCIOLOGY PROGRAM REVIEW – Progress Report 
 
 
 

As requested by APPC at the September 16, 2015 meeting, attached is the Anthropology/Sociology 
Program Review Progress Report. 
 
I would like to recommend the following motion to the Academic Planning and Priorities 
Committee: 

 
Motion: 

 
That APPC accept the Anthropology / Sociology Program Review Progress Report as presented and 
recommend acceptance to Senate. 
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February 1, 2017 
 
To: Jacqueline Nolte 
 Dean, College of Arts 
 
From: Martha Dow 

Department Head, Social, Cultural, and Media Studies 
 
Re: Update to Anthropology/Sociology Program Review Action Plan 
 
As requested, this update reflects actions and discussions to date on academic and curricular issues 
in Anthropology. 
 

1. ANTH continues to review their course outcomes using the six year review process as a 
vehicle to engage in that review.  A plan has been implemented to ensure that the following 
courses will be reviewed and updated by June 2017: 
 

a. ANTH 130: Anthropology of World Religions 
b. ANTH/LING 209: Language and Culture,  
c. ANTH 211: Aboriginal Peoples in BC: Contemporary Issues 
d. ANTH 225: Urban Life 
e. ANTH/SOC 260: Food for Thought: Food, Culture and Society 
f. ANTH 303: Ethnography of a Selected Area 
g. ANTH/SOC 325: Culture and Theory of the City 
h. ANTH/ENGL 367: Culture and Theory of Diaspora 
i. ANTH/MACS 375: Indian Mediascapes 
j. ANTH/SOC 387: Aboriginal Peoples of Canada 
k. ANTH/LAS/SOC 388: Minority Indigenous Peoples of the World 
l. ANTH 401: Visual Anthropology 
m. ANTH 490: Directed Readings in Anthropology 

 
2. ANTH is engaged with the Sociology caucus exploring the research concentration as a 

possible vehicle to engage in curricular innovation in applied ANTH options and promoting 
student-led research.    
 

3. Curricular Innovation 
 
ANTH has explored a variety of approaches to encourage innovative learning opportunities 
for students: 
 

• In ANTH 407, Social Change and Contemporary Representation, the faculty member 
uses the final project for the course as an opportunity for students to explore a topic 
from the course, using an applied focus such as multi-media, visual art, photo 
documentary or video along with a written assignment.  
 

• Guest speakers have been invited to discuss practical applications of anthropology 
including speakers from Sto:lo Nation to discuss various applied issues in relation to 
culture, language, and traditional environmental practices. Examples included the 
following: exploring the importance and process of the repatriation and steps 
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necessary for the return of T'xwelátse (man turned to stone) from the USA back to 
Stol:o lands; understanding the importance and practical steps involved in language 
retention and revitalization, and the roles of different languages in nation states.  

 
• At the lower levels, a variety of approaches have been used including: 

o Engaging students through field trips to a) the Kwantlen longhouse which 
included ceremony, feasting on traditional foods as well as an audio visual 
presentation and a talk on Kwantlen archaeology; b) Coquileetza and Saint 
Mary's Residential Schools with tour guides with lived experience in relation 
to residential schools (this event also included a traditional Sto:lo lunch and 
some explanation of local Sto:lo landmarks and origin stories); 
 

o Actively inserting experiential and applied learning opportunities and 
assignments. As an example, an emphasis on material culture has been 
introduced into some first year courses.  
 

ANTH continues to review course outlines in other disciplines as successful examples of 
providing innovative learning opportunities for their students and reflect on how these 
strategies may enhance the ANTH experience for students.   
 

4. The SOC/ANTH major is the primary focus for the 2017 spring SCMS retreat. 
 

5. All SCMS enrolments are being monitored and a pro-active enrollment initiative continues 
to guide timetabling and course rotations plans.  
 
 
Discipline Fall 2016 Winter 2017 

% # of students % # of students 
ANTH 75 220 67 177 
GDS 54 13 72 13 
JRNL 100 6 138 11 
GEOG n/a n/a 42 5 
LAS 0 0 n/a n/a 
LING 78 14 n/a n/a 
MACS 90 209 102 215 
MUSC n/a n/a 90 9 
SOC 94 937 93 866 
WMST 106 38 92 33 
OVERALL SCMS 89 1437 89 1329 
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MEMO 

1 

 

To: APPC   

From: Eric Davis 

Date: January 23, 2017 

Re: Faculty Member Needed for the APPC Expedited Review Standing Subcommittee 

Background 

The Expedited Program Approval Process calls for an APPC Expedited Review Standing 
Subcommittee to review and recommend approval of programs that have been allowed 
to go through the Expedited Program Approval Process.  

The composition of the APPC Expedited Review Standing Subcommittee, as defined in the 
Expedited Program Approval Process, is the Chair and Vice-Chair of APPC and three 
faculty members (where possible from different Faculties/College).  

With Melissa Walter acclaimed as Vice-Chair of APPC, her spot as a Faculty representative 
on the APPC Expedited Review Standing Subcommittee needs to be filled. The term for 
this commitment would be for the remainder of the original term (October 1, 2016 – 
September 30, 2017). Members should be available (in person or email) for the whole 
term. 
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MEMO 

1 

 

To: APPC   

From: Eric Davis 

Date: February 7, 2017 

Re: Rescheduling the June APPC Meeting 

Background 

Convocation is scheduled for June 6 & 7, 2017 which overlaps with APPC’s June meeting. 
With items possibly still going through the approval process, APPC should reschedule the 
June meeting.  

Taking into consideration the possibility of items requiring additional approval, it is 
suggested the June APPC meeting be moved a week earlier to May 31, 2017. The other 
option is to move the June APPC meeting to June 14, 2017; however, if items need 
additional approval, the process would likely be delayed until September 2017. 
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MINUTES - Approved 
ACADEMIC PLANNING AND PRIORITIES COMMITTEE 

IN-CAMERA 
June 8,2016 

2:30 pm - Room A225/229 
 

Present:  P. Geller (Chair), G. Palmer, J. Hogan, A. Hodges, M. Bos-Chan, C. Slavik, H. Davis-Fisch (Vice-
Chair), T. Cooper, S. MacPherson, J. Nolte, C. Laird, S. Hardman, V. Dvoracek, S. Murray 

Guest: S. Pattridge, Communications Department Head 

Regrets:  E. Davis, R. McLeod, S. Sheffield, A. Pritchard-Orr, C. Gingerich, J. English, M. MacDougall,  
R. Petersen, A. Steegstra, A. Chan, M. Wideman, D. McGuire, K. Isaac, A. Wiseman 

Recorder:  J. Nagtegaal 

1. CALL to ORDER 

The meeting was called to order at 2:30 pm.  

2. ITEMS for ADOPTION 

2.1. Agenda – 2016 06 08 

MOTION: 
It was moved and seconded that APPC approve the 2016 06 08 in-camera agenda as presented. 
CARRIED 

2.2. Minutes – 2016 02 17 

MOTION: 
It was moved and seconded that APPC approve the 2016 02 17 in-camera minutes as presented. 
CARRIED 

3. BUSINESS 

3.1. Communications Program Review 

The committee reviewed the documents provided for the Communications Program Review. It 
was noted that although it was not mentioned in the External Review Report, the 
Communications Department has put forward a considerable effort to indigenize their 
curriculum and has found innovative ways to do so.  

MOTION 
It was moved and seconded that APPC accept the documentation related to the review of the 
Communications Department as presented. 
CARRIED   

4. ADJOURNMENT and NEXT MEETING 

The meeting was adjourned at 3:00pm.  
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Memorandum 
 
To:  Board of Governors, Senate, APPC, UEC, and SBC 
 
From:  Eric Davis, Provost & Vice President, Academic 
 
Re: Suspension of intake for the Substance Abuse Counselling certificate  
 
Date:  January 17, 2017 
 
 

For the reasons outlined in the attached memos, I have approved the suspension of intake for 

the Substance Abuse Counselling certificate offered through the School of Social Work and 

Human Services in the Faculty of Professional Studies, effective January 2017. 

 

As per the Discontinuance Policy (222) guidelines on program suspension, the Substance Abuse 

Counselling certificate will be suspended for a term of two academic years.  
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Office of Dean, Tracy Ryder Glass 
Faculty of Professional Studies 
Phone:  604-851-6341 
Email: Tracy.RyderGlass@ufv.ca 

 
Memo 

 
To:   Eric Davis, Vice-President Academic and Provost 
 
From:   Tracy Ryder Glass, Dean – Faculty of Professional Studies 
 
CC:   Peter Geller, Associate Vice-President Academic and Vice-Provost 

Margaret Coombes, Director, School of Social Work & Human Services – Faculty 
of Professional Studies 

 
Re: Recommendation to suspend the Substance Abuse Counselling Certificate for a 

two-year term (School of Social Work & Human Services, Faculty of Professional 
Studies)  

 
 
Date:   January 9, 2017 
 
 

For the reasons as articulated in the attached memo, the School of Social Work & Human 

Services (SWHS) within the Faculty of Professional Studies, is requesting approval to suspend 

the Substance Abuse Counselling Certificate for a two-year term. 

 

SWHS will be commencing their community forum process with their SWHS Advisory Committee 

this coming March.  This process will allow for feedback from our community stakeholders on our 

programs, including the viability of the Substance Abuse Counselling Certificate. Once feedback 

has been received and assessed, an informed decision can be made as to whether or not to 

continue the program. 

 

As there are currently no students enrolled in this program there are no students affected by this 

request.  

 

We therefore respectfully request your approval in suspending the Substance Abuse Counselling 

Certificate.  
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MEMO 
 

To: Tracy Ryder-Glass, Dean, Faculty of Professional Studies   

From: Margaret Coombes, Director, School of Social Work and Human Services 

Subject: Suspension of Substance Abuse Certificate Program 

Date: January 9, 2017 

Cc: Karen Power, Melinda Saretzky 

 
 
Please be advised that the Social of Social Work and Human Services (SWHS) voted in 
November 2016 to suspend the Substance Abuse Counselling Certificate for a two year-
term. This certificate has not seen enrolment since 2011/12. 

There are concerns with the Certificate, including low enrollment over the last ten years, 
with 2 to 3 students registered each year. Pedagogically, it is argued that the Certificate 
would be better suited as a Graduate or Post-Graduate Certificate to ensure core 
curriculum aligns with mental health courses.  

The decision by SWHS to suspend the Certificate is timely since the SWHS Advisory 
Committee is scheduled to host a community forum in March of 2017 to solicit feedback 
from stakeholders regarding each of the SWHS programs as well as this Certificate. The 
committee will seek input from the community whether to reinstate or to discontinue 
this Certificate. 
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MEMORANDUM 

 

  

To: Eric Davis, Academic Planning and Priorities Committee Chair 

From: Al Wiseman, University Secretary 

Date: January 20, 2017 

Re: Vacant positions on APPC as of July 31, 2017 

 
 
Terms of office will be ending on July 31, 2017 for the following members on APPC: 
 

• Seonaigh MacPherson, Faculty of Professional Studies – faculty member 
• Chelsey Laird, International Education – staff member 
• 1 vacancy for a faculty member  
• Abeni Steegstra - student 

 

Expressions of interest will being sought from non-Senators elect to serve on APPC and other standing 
committee starting February 13, 2017 and ending March 10, 2017. Please pass this information to the 
committee members along with the attached expression of interest and information sheet.  
The form is also available at http://www.ufv.ca/secretariat/standing-committee-vacancies/  
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UFV Senate Standing Committee  
Call for Expressions of Interest 

 

 
Expressions of interests are being sought from faculty members, staff, and undergraduate and graduate 
students to serve on the standing committees of Senate for the 2017-18 academic year.   
 
The Senate Governance Committee (SGC) welcomes expressions of interest for the positions listed in the 
attached expressions of interest form. SGC is responsible for ensuring the broadest possible base of 
representation on the committees, given the available pool of nominees. SGC will make every effort to ensure 
that committee composition considers the experience and interest of candidates, and the diversity of 
disciplines at the University. 
 
To volunteer, please complete and return the attached expression of interest and information sheet by 4:00 
pm on Friday, March 10, 2017, to Monique Castonguay at Monique.castonguay@ufv.ca. For information on 
the Senate standing committees or the nomination process, please visit the Secretariat website at 
http://www.ufv.ca/secretariat/expressions-of-interest/  

  

2017-02-15 APPC Agenda Package 
Page 23

mailto:Monique.castonguay@ufv.ca
http://www.ufv.ca/secretariat/expressions-of-interest/


Call for Expressions of Interest                                                                                                                                                                    Page 1 of 4  
 

 

UFV Senate Standing Committees  
Call for Expressions of Interest 

Expression of Interest and Information Sheet  
Click on highlighted areas to enter text. 

Candidate Information (required) 

Name:       Date:       

Department/School/Program:       Faculty (if applicable):       

Phone:       Email:       
 

Candidate’s position at UFV 

Faculty   Staff   Undergraduate student   Graduate student  

If you are a UFV undergraduate or graduate student please provide the following information: 

• Student ID#:        
• Program of study:       
• Year in program of study:       
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Senate Standing Committee Vacancies 
Please indicate the committee of interest. 
If you are interested in more than one, please indicate your preferences (1 being most preferred) 
 

Committee Requires Term Meetings 

 

Preference... 

Academic Planning & Priorities • 2 faculty members  
• 1 staff member 
• 1 student  

 

 2 years – ending 
July 31, 2019 
 
 

Monthly, Wednesdays, 
week 3, 2:30-4:30 pm  

 

Preference... 

Senate Awards & Honours Committee • 2 faculty members 
• 1 student 
• 1 staff member 

2 years – ending 
July 31, 2019 

Monthly, Tuesday, week 
3, 2:30-4:30 pm 

 

Preference... 

Senate Budget Committee • 3 faculty members 
• 1 student 

2 years – ending 
July 31, 2019 

Monthly, Thursday, 
week 4, 2:30-4:00 pm 

 

Preference... 

Graduate Studies Committee • 1 faculty member 2 years – ending 
July 31, 2019 

Monthly, Thursday, 
week 3, 9:00-11:00 am 

 

Preference... 

Senate Research Committee • 4 faculty members  
• 1 graduate student 

2 years – ending 
July 31, 2019 

Monthly, Thursday, 
week 1, 9:00-11:00 am 

 

Preference... 

Undergraduate Education Committee • 1 undergraduate student 2 years – ending 
July 31, 2019 

Monthly, Friday, week 2, 
10:00-12:00 pm 

 

Preference 

 

Faculty Standards Committee of 
Senate 

• 1 faculty member from 
Health Sciences 

• 1 faculty member from 
Professional Studies 

• 1 faculty member from 
Science 

• 1 faculty member from 
Social Sciences 

• 1 faculty member from 
Applied & Technical 
Studies 

2 years – ending 
July 31, 2019 
(staggering 
option being 
discussed) 
 
 

Monthly, Wednesday, 
week 2, 2:30-4:30 pm 

 

Preference 

 

Indigenization Committee of Senate • 4 faculty members  
• 2 self-identified 

Aboriginal students 
 

2 years – ending 
July 31, 2019 

4 Meetings – 2 in fall 
semester and 2 in winter 
semester - TBA 

 

Preference 

 

Senate Committee for Student 
Appeals 

• 2 faculty members (from 
Science, Humanities, 
Social Sciences, or 
Health Sciences 

• 2 students  
 

Students – 2- 
year term ending 
July 31, 2019  

Monthly, Tuesday, week 
3, 3:00-4:30 pm 

 

Preference 

 

Senate Teaching and Learning 
Committee – NEW COMMITTEE 

• 5 faculty members-  if 
possible, 1 who is a past 
recipient of TEA) 

• 2 undergraduate 
students 

Faculty term 
dates to be 
determined – at 
least 3 will have 
terms ending  
07-31-2019 – 
(staggering 
option being 
discussed) 
Student terms 
are 2 years 

TBA 
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Information sheet (required) 

1. A statement of interest, outlining reasons for wanting to serve and what interests you about the Committee(s) you 
wish to serve on (up to 150 words): 

 
      
 
 
 
2. Please list other recent committee service at UFV (department, program, faculty, university-wide) and/or other 

organizations. Please indicate length of service.  
 
      
 
 
3. Explain how your personal/professional experiences and/or qualifications would contribute to the work of the 

Committee(s)? 
 
      
 
 
4. Please provide any additional information that you would consider relevant. Include additional sheet if required. 
 
      
 
 
 

 Please consider me for vacancies as they occur. 

 
Candidate’s agreement 
 
By submitting this application, candidates agree to stand for the above position and agree to the terms as outlined in the 
Rules for the Conduct of Business http://www.ufv.ca/senate/standing-committees/senate-standing-committees-
ruleprocedures/. If nominated, candidates are to serve the full term of the position.  

 

To volunteer, please “save as” a copy and email the form to the Secretariat office: 
Attention to Monique Castonguay, Assistant to the Senate (Monique.castonguay@ufv.ca) 

DEADLINE: March 10, 2017 - 4:00 pm 
Late forms will not be accepted 
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Your personal information is collected under the authority of section 26(c) & 26(e) of the Freedom of Information and Protection of Privacy Act 
(FIPPA). Senate will use this information for the sole purpose of reviewing and recommending nominees for approval. If you have any questions 
about the collection or use of this information, please contact Al Wiseman, University Secretary and Registrar, 33844 King Rd, Abbotsford, BC, V2S 
7M8 at 604-557-4020 or al.wiseman@ufv.ca.  
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STANDING 
COMMITTEE

NUMBER 
OF 
FACULTY

MINIMUM # OF 
REQUIRED FACULTY 
SENATORS

PROPOSED NEW 
MINIMUM # OF 
REQUIRED FACULTY 
SENATORS

NET CHANGE IN 
# OF REQUIRED 
FACULTY 
SENATORS

REPRESENTATIVES 
FROM FACULTIES 
STIPULATION

APPC 7

4 (+ vice-chair of Senate 
who must be a Faculty 
member) 3 of 7 -1

Normally there shall be at least 
one member from each of the 
faculties…

FSC 7 2 1 of 7 -1 one from each Faculty

ICS 5 0 1 of 5 +1 none

GSC 7 2 1 of 7 -1

Normally there shall be at least 
one member from each of the 
faculties…

SAHC 5 1 1 of 5 0

Normally there shall be at least 
one member from each of the 
faculties…

SBC 7 2 1 of 7 -1

Normally there shall be at least 
one member from each of the 
faculties…

SCSA 7 5 3 of 7 -2
None of whom are from the 
same faculty

SGC 4

4  (+ vice-chair of Senate 
who must be a Faculty 
member) 4 of 4 0 none

UEC 9 2 2 of 9 0

Normally, there shall be at 
least one member from each 
of the faculties …

SRC 7 2 1 of 7 -1

Normally, there shall be at 
least one member from each 
of the faculties …

STLC 
(Proposed) 7 1 1 of 7 +1 (new committee)

Normally, there shall be at 
least one member from each 
of the faculties …

Total change = -5

FACULTY / SENATE FACULTY / DEANS/STUDENTS ON STANDING COMMITTEES OF SENATE
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* note: some committees have standing sub-committees that require further Faculty involvement; others use ad hoc committees requiring 
further Faculty involvment as needed.
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Strategic Enrolment Management 

(SEM) Plan Annual Update 

A Report from the Office of the Vice President, Students & Enrolment Management 

DECEMBER 2016 

New planning framework for 2017: 

Due to the considerable achievements of the SEM Oversight Committee and its two subcom-

mittees – Recruitment/Transition and Retention – that created a comprehensive inventory of all 

strategies and tactics occurring at the University focussed on student success, we have evolved 

the SEM oversight structure to prioritize and implement the many projects needed to recruit, 

transition, retain and graduate students.  In other words, an ongoing structure that ensures con-

tinued student success. 

Upcoming projects: 

 External Review of Recruitment – structure, processes, methodology, effectiveness. 

 Improving transition from high school to university with intentional and timely programming 

– Currently in a pilot phase, a program for improving transition for students with disabilities 
into trades is already underway.  Once complete this research, and the program developed 
from it, will form the basis for a project with our local school districts for improving transition 
from high school to post-secondary for all students to all programs at UFV. 

 Continued refinement of the New Student (and supporters) Orientation Program, including 

communication mapping of all information sent to new students. 

 Development of a Foundation Program or a Common First Year academic experience. 
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tract position of Job Developer; development of a UFV 

Alumni Career Network; placement of customized Career-

Link widgets on departmental websites; and the Coach-

ing2Go initiative. Items (ii) and (iii) will be highlighted with 

CCR data in this report, and (iv) has been addressed by 

the creation of a new Experiential Education Coordinator 

position in the Office of the Provost. 

Goal 5.9: The program areas identified for growth are 

Health and Wellness; Agriculture and the Environmen-

tally-Responsible Development of the Fraser Valley; 

and Digital Media Technologies.   

See the UFV 2025: The 2016-20 UFV Education Plan for 

further details. 

 

Student success  

initiatives 

Supported Learning Groups (SLG)   

Supported Learning Groups provide supplemental in-

struction by placing student peers directly in classrooms, 

to support students. In winter 2016, the SLG provided 

support for 459 students in 15 courses across multiple 

faculties. 

“To work in a group and have others work together to 

come to a conclusion is very helpful for people like me 

who get trapped easily.”  ~ BIO 111  SLG student 

New Student Orientation (NSO) 

As a result of having a SEM Plan, and in an effort to better 

support first-year student success and retention, the New 

Student Orientation (NSO) program was completely re-

designed, as a two-part series: 

 Part 1 ”Start Your Journey” focuses on converting 
applicants into registrants.  

 Part 2 “Continue Your Journey” prepares new stu-

dents for a solid semester start.  

Peer Resource & Leadership Centre (PRLC) 

In partnership with Coast Capital Savings, the UFV Peer 

Resource and Leadership Centre was created  to provide 

holistic help for students. Student peer leaders help stu-

dents to find information in a safe, welcoming, and inclu-

sive space by identifying resources available to them and 

providing peer-to-peer support and mentorship. 

This fall, Qualifying and Exploratory Advisors conducted 

High School On-Site Advising meetings with 245 high 

school students at 23 schools in the Fraser Valley. 

Academic Success Centre (ASC) : Highlights from 2015-16 

 1,262 face-to-face appointments with 624 UFV 
students, and 367 chats online with tutors. 

 Winter 2016 saw a total of over 2,604 ASC ap-
pointments to UFV students. 

 Winter 2016 semester, 74% of all students who 
visited the ASC were first-time visitors.  

 30% of all students who visited the ASC in 2015-
2016 were international students. 

Co-Curricular Record (CCR) 

 Over 9,300 students engaged on the 
MyCampusLife platform. 

 Over 2,100 students have received validation for 
a co-curricular activity. 

 Over 600 CCR activities available on campus, 
and with approved off-campus partners. 

 

"The CCR is a testament to the fact that UFV recognizes 

all the hard work, dedication, and countless hours students 

put into making the UFV community a better place for 

everyone each semester. I can honestly say that all of my 

out-of-classroom work at UFV has easily taught me just as 

much as all my academic work. Now, when I graduate, I'll 

have a second official transcript to validate all those 

achievements."  ~  Derek, 4th year Business student 

 

British Columbia University Profiles 

The Globe and Mail’s Canadian University Report’s profiles 

of more than 60 universities across the country give snap-

shots on many factors, from educational experience to the 

feel of the campus. (Legend: average (yellow); above av-

erage (green); below/considerably below average (red)). 

 

How are we doing?   
 

Goal 5.1: Given current circumstances it 

is projected that domestic FTEs will remain constant 

over the period covered by this SEM Plan (2014-19).  

Domestic FTEs declined by 52 from 2013-14, the base 

year, to 2014-15. They declined by another 13 to the latest 

year, 2015-16. This is a small change though; the cumula-

tive decline in the two years of 65 FTEs represents less 

than 1% of domestic FTEs. 

Goal 5.2: To prepare students to qualify for and be 

successful in its post-secondary programs, UFV will 

create the Qualifying Studies Program with: i) admis-

sion requirements; ii) continuance requirements; and 

iii) a fixed length of study.   

Students can no longer apply or be placed in a path 

(except for nursing and social work). This is consistent 

with the intent of having students qualify for, and move 

into, programs. In moving from PATH in 2014-15 to the 

new Qualifying Studies, UFV PATH/qualifying studies stu-

dents have declined by 31%. These students are now be-

ing supported through mandatory advising. 

Goal 5.3: Graduate student enrolments will be main-

tained at such levels as to generate net revenue; and 

Graduate programs will enrich undergraduate pro-

gramming.   

Total graduate student headcount has been 42 in 2013-14, 

35 in 2014-15 and 39 in 2015-16. 

Goal 5.4: By 2019 UFV will increase the enrolment 

share of Aboriginal students (both self-identified and 

those identified by the ministry) to the proportion of 

the Aboriginal population within our region; and by 

2019 UFV will increase the graduation share of Abo-

riginal students to the proportion of Aboriginal stu-

dents at UFV.    

This year, the Ministry Aboriginal FTE count at UFV is 578, 

representing 8.1% of UFV’s total domestic FTE of 7,153. 

This share of Aboriginal students exceeds the 2006 cen-

sus estimates for the Fraser Valley College Region for per-

cent of population of: Aboriginal People, 5.7%; Aboriginal 

Youth, 7.4%; and Aboriginal Student Headcount of Do-

mestic Public Post-secondary Population, 7.1%. The self-

identified Aboriginal FTE count is 402, representing 5.6% 

of UFV’s total domestic FTE.  

Goal 5.5: By 2019 International Student Headcount 

should increase by 38%.  

UFV is well on its way to achieving this goal. In the first 

two years, international student headcount has increased 

by over 20%, well over halfway towards the five year goal 

of 38%. 

Goal 5.6: By 2019, UFV will increase the total number 

of incoming transfer students to 4%; and add one new 

block transfer agreement each year through 2019.    

There were 542 incoming domestic transfer students for 

2015-16, compared to 485 in 2013-14 (base year). A new 

block transfer program in Arts with Columbia Bible Col-

lege was signed earlier this year. 

Goal 5.7: The targets for student Retention from Fall 

2018 to Fall 2019 are: (i) 66.7% for New Students; and 

(ii) 70% for Total Students. Graduation targets for 

2018/19 are: (i) 900 Bachelor’s degrees; and (ii) 5200 

for number of graduates weighted by the length of 

their program.   

Student retention rates had risen for both Continuing and 

New students in 2014-15. For 2015-16, however, rates were 

flat. More data is needed to determine why. With 1,044 

Bachelor’s degree graduates in 2015-16, UFV seems well 

on its way to meeting its target of 900 Bachelor’s degrees 

by 2018-19. The new Degree Audit system, with an ex-

pected completion by end of 2016, will allow students to 

work with advisors to evaluate their progress towards 

fulfilling the graduation requirements of their program of 

study. 

Goal 5.8: By 2019, in order to ensure our graduates 

are work-place ready, there will be: (i) A 10% increase 

in co-operative education work placements; (ii) An 

additional 10 work-study positions for each of the 

next 5 years; (iii) At least one validated co-curricular 

learning activity on the record for 80% of the gradu-

ating class; and (iv) A 20% increase in the number of 

academic programs that offer experiential learning 

opportunities.   

UFV’s strategies for addressing increases to work place-

ments include creating a new permanent position of Work

-Integrated Learning coordinator;  creating a new con-

SEM Plan Annual Update 
http://www.ufv.ca/media/assets/

institutional-research/planning/strategic-

initiatives/UFV-SEM-2014-Plan.pdf 

NSO 2016-17 sessions Participation 

Fall Orientation Part 1 
800 students 

550 supporters 

Fall Orientation Part 2 446 students 

Winter Orientation  
Parts 1 & 2 

51 students 
25 supporters 
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