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ECT 03 Managing Transition
SUBJECT/NUMBER OF COURSE DESCRIPTIVE TITLE UCFV CREDITS

CALENDAR DESCRIPTION: This course provides learners with the knowledge and skills necessary to identify and
assist with the specific challenges facing adults who are experiencing a career transition. Topics include handling loss and
change, problem solving, decision-making and building self-esteem. The course is experiential and will require
participants to share on a personal level.

RATIONALE:

COURSE PREREQUISITES: acceptance into the program

COURSE COREQUISITES: ECTO01/ECT02

HOURS PER TERM Lecture hrs Student Directed
FOR EACH Laboratory hrs Learning hrs
STUDENT Seminar hrs Other - specify:
Field Experience hrs hrs
TOTAL 30 HRS

MAXIMUM ENROLMENT:__20

Is transfer credit requested? 9 Yes - No

AUTHORIZATION SIGNATURES:

Course Designer(s): Chairperson:
Curriculum Committee
Department Head: Dean:
PAC: Approval in Principle PAC: Final Approval: 1996
(Date) (Date)
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SYNONYMOUS COURSES:

(a) replaces
(course #)

(b) cannot take for further credit
(course #)

SUPPLIES/IMATERIALS:

TEXTBOOKS, REFERENCES, MATERIALS (List reading resources elsewhere)

OBJECTIVES:

Upon completion of the course, the learner will have knowledge of the skills required toassist clients to:
- build increased self-esteem;

- develop skills to handle loss and change;

- move through transition periods;

- deal effectively with fear;

- practice stress management and self care;

- set both practical and visionary goals;

- practice problem solving; and

- practice decision making

METHODS:

lecture, demonstrations, videos, large & small group discussions
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STUDENT EVALUATION PROCEDURE:

attendance
participation

short-term paper on personal learning
mini-lesson plan & presentation based on topics covered

COURSE CONTENT

5 - 6 hour sessions - Saturdays

Session 1

Session 2

Session 3

Session 4

Session 5

A
B.
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w >
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Facilitating a safe environment for the group, setting group values, ethical considerations, confidentiality.
Sharing transition situations. (general)
Learning to respond in empathetic manner, encouraging progress.

Handling loss and change; Deal with fear.
Sharing transition situations (loss, fear)
Understanding the concerns, responding appropriately

Building Self Esteem

Sharing esteem issues

Applying confidence-building techniques
Presentations

Problem solving strategies

Sharing career transition problems
Applying problem-solving strategies
Presentations

Decision-making skills, setting goals
Sharing career transition challenges
Applying decision-making strategies
Presentations



