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COURSE NAME/NUMBER FACULTY/DEPARTMENT UFV CREDITS
Local Development Practicum

COURSE DESCRIPTIVE TITLE

CALENDAR DESCRIPTION:

This course provides a supervised experience in a development-related work situation, usually as a volunteer.
Students will have an opportunity to practice skills and test knowledge gained in GDS core courses and to develop the
skills, knowledge, and attitude necessary to work effectively in a development agency. There will be a monthly seminar
in which work experiences will be presented, analyzed, and discussed. This course is valuable in helping students to
prepare for subsequent internships (GDS 310 and 311).

PREREQUISITES: 15 university-level credits and instructor’s permission; CMNS 155 recommended
COREQUISITES:
PRE or COREQUISITES:

SYNONYMOUS COURSE(S): SERVICE COURSE TO: (department/program)
(&) Replaces:

(b) Cross-listed with:

(c) Cannot take: for further credit.

TOTAL HOURS PER TERM: 136 TRAINING DAY-BASED INSTRUCTION:

STRUCTURE OF HOURS: Length of course:

Lectures: Hrs Hours per day:

Seminar: 16 Hrs

Laboratory: Hrs OTHER:

Field experience: 96 Hrs Maximum enrolment: 36

Student directed learning: 24 Hrs Expected frequency of course offerings: Once each year
Other (specify): Hrs (every semester, annually, every other year, etc.)

WILL TRANSFER CREDIT BE REQUESTED? (lower-level courses only) X Yes [1No
WILL TRANSFER CREDIT BE REQUESTED? (upper-level requested by department) [] Yes X No
TRANSFER CREDIT EXISTS IN BCCAT TRANSFER GUIDE: [1Yes X No

Course designer(s): Stephen Piper

Department Head: GDS Curriculum Working Group Date approved: May 2010

Supporting area consultation (Pre-UPAC) Date of meeting: June 4, 2010
Curriculum Committee chair: John Carroll Date approved: June 4, 2010
Dean/Associate VP: Jacqueline Nolte Date approved: June 4, 2010

Undergraduate Program Advisory Committee (UPAC) approval Date of meeting: January 28, 2011
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LEARNING OUTCOMES:

Upon successful completion of this course, students will be able to:
e Work effectively as part of a team.

o Work effectively under supervision.

o Apply skills and knowledge in a working environment.

¢ Adhere to working conditions of the agency and/or institution.
o Use appropriate filing and record keeping systems.

Write appropriate reports, records, and/or letters.

Plan and manage a workload.

Establish priorities and work toward them.

Solicit verbal and written feedback.

Understand and carry out assigned responsibilities.

Apply themselves effectively in helping others.

METHODS: (Guest lecturers, presentations, online instruction, field trips, etc.)

The course involves a minimum 96 hour (one day per week for one term) volunteer placement with a local NGO along
with 4 seminars (one per month) and weekly journals of the practicum experience which will be the basis for formal
written assignments.

METHODS OF OBTAINING PRIOR LEARNING ASSESSMENT RECOGNITION (PLAR):
] Examination(s) X Portfolio assessment L] Interview(s) ] Other (specify):

[ ] PLAR cannot be awarded for this course for the following reason(s):

TEXTBOOKS, REFERENCES, MATERIALS: [Textbook selection varies by instructor. Examples for this course might be:]

e Edwards, Michael and Alan Fowler (eds.). The Earthscan Reader on NGO Management. London: Earthscan
Publications, 2004.

¢ Kielburger, Craig and Mark Kielburger. Me to We: Turning Self-Help on Its Head. Canada: John Wiley and Sons,
2004.

o Lewis, David. The Management of Non-Governmental Development Organizations. London: Routledge, 2001.

e Wallace, Danny. Join Me! Toronto: Penguin Books, 2004.

SUPPLIES / MATERIALS:

Students are responsible for all costs associated with the practicum and transportation to and from the internship setting.

STUDENT EVALUATION: [An example of student evaluation for this course might be:]

o Satisfactory participation in monthly seminar class 25%
o Satisfactory mid-term evaluation by the agency supervisor 15%
o Satisfactory end of term evaluation by the agency supervisor 30%
¢ Internship portfolio 30%

The internship portfolio should contain the following components, at the minimum:
o Title page
Table of contents
Internship learning goals document (signed)
Weekly journal entries
Internship sponsoring organization information, e.g. any brochures on the organization, organization’s mission, etc.
At least three samples of internship work product, e.g. memos or letters, marketing materials, project reports, etc.
Completed On-site Supervisor Evaluation Form
Letter of recommendation from on-site supervisor or one of your other colleagues at the internship organization
Updated resume to reflect internship experience.
Post-internship reflection paper — This is a 5-10 page paper giving a description of your internship duties,
discussing your internship learning goals, and assessing whether you achieved your goals.
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COURSE CONTENT: [Course content varies by instructor. An example of course content might be:]

Introduction to practicum

Learning objectives; placements
Expectations, confidentiality, and ethics
Assertiveness training

e Teamwork and individual initiative

¢ Values and helping relationships; discussion
Workplace issues

Student-initiated discussions

Lessons learned

Learning needs

Comparison of school and work
Evaluation of practica
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