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Partnership Within the Nursing Profession
COURSE DESCRIPTIVE TITLE

CALENDAR DESCRIPTION:

This course will explore partnerships in nursing practice. Nurse leaders must be able to communicate clearly within the
profession. Students will explore concepts related to leadership, group dynamics, and organizations in which nurses
practice. Theory related to conflict resolution and change will be examined.

PREREQUISITES: NURS 202
COREQUISITES: NURS 204, NURS 206

SYNONYMOUS COURSE(S) SERVICE COURSE TO:
(@) Replaces:
(Course #) (Department/Program)
(b)  Cannot take: for further credit.
(Course #) (Department/Program)
TOTAL HOURS PER TERM: 28 TRAINING DAY-BASED INSTRUCTION
STRUCTURE OF HOURS: LENGTH OF COURSE:
Lectures: 24 Hrs HOURS PER DAY:
Seminar: Hrs
Laboratory: Hrs
Field Experience: Hrs
Student Directed Learning: 4 Hrs
Other (Specify): Hrs
MAXIMUM ENROLLMENT: 32
EXPECTED FREQUENCY OF COURSE OFFERINGS:
WILL TRANSFER CREDIT BE REQUESTED? (lower-level courses only) [JYes X No
WILL TRANSFER CREDIT BE REQUESTED? (upper-level requested by department) [1Yes X No
TRANSFER CREDIT EXISTS IN BCCAT TRANSFER GUIDE: [ Yes X No

AUTHORIZATION SIGNATURES:

Course Designer(s): Chairperson:
Nancy Goad Karen Davidson

Department Head: Dean:
Hannah MacDonald Wanda Gordon
UPAC Approval in Principle Date: UPAC Final Approval Date: Apr. 27, 2007
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LEARNING OBJECTIVES / GOALS / OUTCOMES / LEARNING OUTCOMES:

Upon completion of this course, students will be able to:

Identify characteristics of effective leaders and followers.

Understand the organizational structures that frame nurses’ work in health care settings.

Utilize the components and processes required for effective communication within an organization.
Identify elements of effective decision making.

Employ effective strategies for conflict resolution and management.

Apply the principles of change theory in varying contexts.

Explain the nature of the nursing professional associations in the context of nursing practice.

Nogah,rownpE

METHODS:

Lecture

Group discussion

Guild speaker
Application exercises

PRIOR LEARNING ASSESSMENT RECOGNITION (PLAR):
Credit can be awarded for this course through PLAR (Please check:) M Yes ] No

METHODS OF OBTAINING PLAR:

Portfolio

TEXTBOOKS, REFERENCES, MATERIALS:
[Textbook selection varies by instructor. An example of texts for this course might be:]

Required Readings:
Selected readings from the following:

Arold, E., & Boggs, K. U. (2003). Interpersonal relationships: Professional communication skills for nurses (4" ed.). Toronto: W. B. Saunders Co.
Ellis, J. R., & Hartley, C. L. (2005). Managing and coordinating nursing care (4‘h ed.). Philadelphia: J. B. Lippincott.

Grossman, S., & Valiga, T. M. (2000). The new leadership challenge: Creating the future of nursing. Philadelphia: F. A. Davis.
Hibberd, J. M., & Smith, D. L. (2006). Nursing leadership & management in Canada (3" ed.). Toronto: Elsevier Mosby.

Hood, L. J. & Leddy, S. K. (2003). Leddy & Pepper’s conceptual bases of professional nursing (5" ed.). Philadelphia: J. B. Lippincott.
Huber, D. (1996). Leadership and nursing care management. Toronto: W. B. Saunders Co.

Potter, P. A., & Perry, A. G. (2006). Canadian fundamentals of nursing (3rd ed.). Toronto: Harcourt.

Ross-Kerr, J. C., & Wood, M. J. (2003). Canadian nursing issues and perspectives (4" ed.). St. Louis, MO: Mosby.

Tappen, R. M. (2001). Nursing leadership & management (4™ ed.). Philadelphia, PA: F. A. Davis Co.

Tomy, A. M. (2004). Guide to nursing management and leadership (71h ed.). St. Louis, MO: Mosby.

Yoder-Wise, P. S. (2003). Leading and managing in nursing (3rGI ed.). St. Louis, MO.: Mosby

SUPPLIES / MATERIALS:

STUDENT EVALUATION:

[An example of student evaluation for this course might be:]

Assignment 35%
Midterm exam 25%
Exam 40%
Total mark allotment 100%

COURSE CONTENT:
[Course content varies by instructor. An example of course content might be:]

Professional Resource - Nursing
Nursing Identity
Clinical Judgement
Communication - written

Leadership/Followership
Definitions
Characteristics
Delegation



Organization
Organizational structure
Levels - unit
Lines of communication
Program management
Patient care delivery
Methods
Best Practice Guidelines
Critical pathways
Professional nursing organizations
Workplace culture

Group Process
Communication
Decision Making
Models
Tools

Conflict Resolution
Theory
Types of conflict
Conflict cycle
Management of conflict

Change Theory
Nurse as a change agent
Change process
Managemant of change in health care



