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This course will address professional practice issues that will assist learners in preparing for the transition from practical nursing student to Licensed
Practical Nurse. Discussion of the role of the practical nurse in relation to other members of the health care team will foster an understanding of the
independent and interdependent functions of the practical nurse. Collaboration, advocacy, and partnership are concepts critical to the role of the
professional nurse. Standards of practice, and professional and union affiliations will be discussed, as well as change theory and lifelong learning.
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LEARNING OBJECTIVES / GOALS / OUTCOMES / LEARNING OUTCOMES:

METHODS:

PRIOR LEARNING ASSESSMENT RECOGNITION (PLAR):

Credit can be awarded for this course through PLAR YES NO X

METHODS OF OBTAINING PLAR:

TEXTBOOKS, REFERENCES, MATERIALS:
[Textbook selection varies by instructor.  An example of texts for this course might be:]

SUPPLIES / MATERIALS:

None

STUDENT EVALUATION:
[An example of student evaluation for this course might be:]

COURSE NAME / NUMBER

PNUR 123

Group work

   5. Describe how principles of change theory apply to the process of  effecting change.
   6. Describe characteristics of lifelong learning that promote ongoing professional growth.

At the conclusion of this course, students will:
   1. Describe the role of the practical nurse in relation to other members of the health care team.
   2. Apply the concepts of collaboration, advocacy, and partnership.
   3. Define the organizations and legislation that regulate and support the practice of the Licensed Practical Nurse.
   4. Apply the Standards of Practice for the Licensed Practical Nurse.

Discussion

College of Licensed Practical Nurses of BC (2001). Standards of practice for the licensed practical nurse . College of Licensed Practical Nurses of 

Lecture

Written assignment #2    20%
Final Exam                     60%
Total                            100%

Written assignment #1    20%

     BC: Author.
College of Licensed Practical Nurses of BC (2000). Beyond the entry to practice competencies for the LPN in BC . College of Licensed Practical Nurses of 
     BC: Author.

Anderson, M.A. (2001). Nursing leadership, management, and professional practice for the LPN/LVN  (2nd ed.). Philadelphia: F.A. Davis.
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COURSE CONTENT:
[Course content varies by instructor.  An example of course content might be:]

     - practical nurse as change agent
Lifelong Learning
     - professional portfolio
     - reflective practice and professional growth

     - Canadian Practical Nurse Registration Exam
                - Exam preparation
Change Theory
     - principles of change theory

     - Standards of practice
     - Health Professions Act
     - College of Licensed Practical Nurses
     - Union

     - Independent and interdependent functions
     - Collaboration with members of the team
     - Advocacy and  Partnership
Regulation of Practice

     - Strengths and limitations

PNUR 123
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Role of Practical Nurse


