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COURSE NAME/NUMBER FORMER COURSE NUMBER UCFV CREDITS
ACTING Il

COURSE DESCRIPTIVE TITLE

CALENDAR DESCRIPTION:

Continues the development of the actor’s internal and external resources, introducing students to scene study
and the realization of character through interactions with others.

PREREQUISITES: THEA 111
COREQUISITES:

SYNONYMOUS COURSE(S) SERVICE COURSE TO:
(& Replaces:
(Course #) (Department/Program)
(b)  Cannot take: for further credit.
(Course #) (Department/Program)
TOTAL HOURS PER TERM: 60 TRAINING DAY-BASED INSTRUCTION
STRUCTURE OF HOURS: LENGTH OF COURSE:
Lectures: 10 Hrs HOURS PER DAY:
Seminar: 10 Hrs
Laboratory: Hrs
Field Experience: Hrs
Student Directed Learning: Hrs
Other (Specify): Studio 35 Hrs
Attend and analyze theatre 5 Hrs
MAXIMUM ENROLLMENT: 18
EXPECTED FREQUENCY OF COURSE OFFERINGS: Annually
WILL TRANSFER CREDIT BE REQUESTED? (lower-level courses only) X Yes [J No
WILL TRANSFER CREDIT BE REQUESTED? (upper-level requested by department) [ Yes [ No
TRANSFER CREDIT EXISTS IN BCCAT TRANSFER GUIDE: X Yes [ No

AUTHORIZATION SIGNATURES:

Course Designer(s): Chairperson:
Bruce Kirkley Moira Gutteridge-Kloster

Department Head: Dean:
lan Fenwick Eric Davis
UPAC Approval in Principle Date: UPAC Final Approval Date: Mar. 2, 2007
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LEARNING OBJECTIVES / GOALS / OUTCOMES / LEARNING OUTCOMES:
The objectives of THEA 112, Acting Il, are:

» To expand the student’s range of expressiveness and creativity via the unique tools of the performer, including vocal,
physical, imaginative, and felt expressiveness (working on the self).

» To develop an understanding of the process of human interaction (working with others) by focusing on the connections
made with other actors, especially through the application of such techniques as give-and-take and the feedback loop.

» To explore the techniques of choice-making required of a performing artist, thinker and creator (applying knowledge
towards the production of effective results), focusing especially on how an actor constructs a through-line of objectives and
obstacles for a character’s actions.

> To apply the foundational skills of exploring diverse human interactions (value systems, life experiences and/or life
circumstances different from one’s own) to the realization of character (connecting the work to a diverse world).

» To learn how creative/imaginative exploration, acting methods, and physical training are applied in rehearsals, focusing
particularly on the actor's responsibilities to the rehearsal process in terms of creating character, exploring and determining
objectives/obstacles, working with objects, and participating in the formation of a successful ensemble performance
(connecting the work to the demands of the profession).

(Note: the above are adapted from the objectives for training actors defined by the Association for Theater in Higher Education)

METHODS:

Lectures, discussions, individual and group exercises, improvisation, scene-work, class presentations, field observation and study,
attendance and analysis of theatre performances.

PRIOR LEARNING ASSESSMENT RECOGNITION (PLAR):

Credit can be awarded for this course through PLAR (Please check:) X Yes ] No

METHODS OF OBTAINING PLAR:

Portfolio review, audition and interview.

TEXTBOOKS, REFERENCES, MATERIALS:
[Textbook selection varies by instructor. An example of texts for this course might be:]

Robert Benedetti. The Actor at Work. Ninth Edition. Boston: Allyn & Bacon, 2005.
Charles McGaw, Kenneth L. Stilson, and Larry D. Clark. Acting is Believing. 9™ Edition. Wadsworth, 2006.

SUPPLIES / MATERIALS:

Loose-fitting clothing required for classes.
STUDENT EVALUATION:

[An example of student evaluation for this course might be:]

Scene Presentations (2) 40%
Character Study or Book Review 10%
In-Class Quizzes 10%
Acting Journal 20%
Theatre Attendance & Review 10%

Class Participation 10%
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COURSE CONTENT:

[Course content varies by instructor. An example of course content might be:]

1 Creative Space
Trust, Focus, “Other”

2 Scene Study |

e  Objectives and Tactics

3 Scene Study Il

e Expectations and Feedback Loop (Other)
e  Getting Your GOTE (Goals/Others/Tactics/Expectations)

Rehearsal Technique
4 Scene 1 Coaching
5 Scene 1 Coaching
6 Scene 1 Presentations

7 Scene Study llI

e Choices and Through-line

8 Scene 1 Re-presentations

9 Character Inter/Action
e Focus on the Other

10 Character Inter/Action
e Internal Approaches

11 Character Inter/Action
e  External Approaches
More Rehearsal Technique
12 Scene 2 Coaching
13 Scene 2 Coaching

14 Scene 2 Presentations
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